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action finds after investigation that the applicant's failure to take or
complete an examination was due to circumstances beyond his control
or an obvious error for which the Supervisor or any of his assistants is
responsible. The Council's findings and recommendations shall be recorded
in its minutes. No claim for a special examination shall be allowed unless
It is filed In writing with the Council within 10 days after the date of
the original examination. Any special examination shall be constructed
on a pattern similar to the original examination.
Section 12. Examination Records
The Supervisor shall be responsible for the maintenance of all records
pertinent to the examination program. Applications and other neces-
sary examination records shall be kept during the life of the register.
Examination records of appointees shall be kept permanently, but exami-
nation records of other applicants, not appointed, may be destroyed 30
days after the register expires. All notices of changes of address shall
be filed, by applicants and eligibles, with the Supervisor.
Section 13. Physical Examinations
Before appointment applicants may be required to pass a satisfactory
physical examination.
Section 14. Residence Requirements
Prior to appointment applicants must meet the statutes' residence
requirements. "* * * employees engaged under the provisions of this act
shall have been residents of this State for at least one year immediately
preceding such employment or at least three years out of the preceding
5 years." (This provision has been suspended for duration of war and
six months thereafter, by Act approved March 18, 1944.) However, the
Council may waive the residence requirements for entrance to the exami-
nation in classes of positions requiring special technical and professional
training ind experience.
Section 15. Veterans' Preference
Act number 185, S. C. Acts of 1943, requires preferential treatment
in the selection of employees be given to veterans, honorably discharged
and .having legal S. C. residence; their widows and the wives of disabled
veterans. A veteran who has attained the minimum rating under the
Merit System shall have five points added to his earned rating. A
veteran who sustained in line of duty a disability which exists in a
ratable degree under United States Veterans Administration standarols of
evaluation shall have an additional five points. The appointing officer
has the right to determine whether the disability on account of which a
veteran is granted the additional five points is of such nature as to
render the veteran unemployable. Any appointing officer failing to allow
credit for military service or rejecting a veteran and selecting a non-
veteran with the same or a lower rating is required to file with the
veteran's application a statement outlining his reasons, and to furnish
the veteran with a signed copy of such statement.
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